Driving gender inclusion by including
pronouns in email signatures

Using pronouns

Adding pronouns to email signatures is a way to provide clarity and visibility for gender identification.
Using gender pronouns can prevent incorrect assumptions about gender identity based on name,
appearance, or other factors. In HP’s global and diverse work culture, this promotes an inclusive work
environment where all feel they can bring their whole selves to work and be respected for who they are.

This type of identification is specifically helpful in normalizing the use of pronouns and creating a safe
work culture for those who are transgender or identify as genderfluid, genderqueer, or gender non-binary
and use gender neutral pronouns such as they/them to indicate that they do not identify as binary male or
female

Pronoun examples include but are not limited to:

e English —she/her/hers, he/him/his, they/them/theirs
e Spanish—ella, él, elle
e Swedish—hon, han, hen

Why pronouns matter

The language we use and the respect of referring to people with their correct pronouns and their chosen
name is very powerful. When used with respect and empathy, it can create safety and acceptance for
those that may not find it outside of work, but when it stems from assumptions and a lack of
acknowledging someone’s true identity it can have devastating effects.

Having others assume a gender that someone does not identify as is called misgendering. Being
misgendered can be hurtful, distracting, angering, or cause lack of self confidence in self and work.
Providing pronouns in email signatures or during introductions (ex: “Hi, my name is... My pronouns are...”)
significantly reduces the chance for embarrassing, tense, or hurtful situations involving misgendering.

At HP, we strive for all employees to bring their whole selves to work and be treated with dignity and
respect. This requires a culture that values the whole self and the identities of every single employee.



